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This PowerPoint template requires basic PowerPoint (version 2007 or 

newer) skills. Below is a list of commonly asked questions specific to 

this template. 

If you are using an older version of PowerPoint some template features 

may not work properly.

Using the template

Verifying the quality of your graphics

Go to the VIEW menu and click on ZOOM to set your preferred 

magnification. This template is at 100% the size of the final poster. All 

text and graphics will be printed at 100% their size. To see what your 

poster will look like when printed, set the zoom to 100% and evaluate 

the quality of all your graphics before you submit your poster for 

printing.

Using the placeholders

To add text to this template click inside a placeholder and type in or 

paste your text. To move a placeholder, click on it once (to select it), 

place your cursor on its frame and your cursor will change to this 

symbol:         Then, click once and drag it to its new location where 

you can resize it as needed. Additional placeholders can be found on 

the left side of this template.

Modifying the layout

This template was specifically designed for a 48x36 tri-fold 

presentation. Its layout should not be changed or it may not fit on a 

standard board. It has a one foot column on the left, a 2 foot column 

in the middle and a 1 foot column on the right.

The columns in the provided layout are fixed and cannot be moved but 

advanced users can modify any layout by going to VIEW and then SLIDE 

MASTER.

Importing text and graphics from external sources

TEXT: Paste or type your text into a pre-existing placeholder or drag 

in a new placeholder from the left side of the template. Move it 

anywhere as needed.

PHOTOS: Drag in a picture placeholder, size it first, click in it and 

insert a photo from the menu.

TABLES: You can copy and paste a table from an external document 

onto this poster template. To adjust  the way the text fits within the 

cells of a table that has been pasted, right-click on the table, click 

FORMAT SHAPE  then click on TEXT BOX and change the INTERNAL 

MARGIN values to 0.25

Modifying the color scheme

To change the color scheme of this template go to the “Design” menu 

and click on “Colors”. You can choose from the provide color 

combinations or you can create your own.

QUICK DESIGN GUIDE
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This PowerPoint 2007 template produces a 36”x48” tri-fold 

presentation  poster. It will save you valuable time placing titles, 

subtitles, text, and graphics. 

Use it to create your presentation. Then send it to 

PosterPresentations.com for premium quality, same day affordable 

printing.

We provide a series of online tutorials that will guide you through the 

poster design process and answer your poster production questions. 

View our online tutorials at:

http://bit.ly/Poster_creation_help 

(copy and paste the link into your web browser).

For assistance and to order your printed poster call 

PosterPresentations.com at 1.866.649.3004

Object Placeholders

Use the placeholders provided below to add new elements to your 

poster: Drag a placeholder onto the poster area, size it, and click it to 

edit.

Section Header placeholder

Move this preformatted section header placeholder to the poster area 

to add another section header. Use section headers to separate topics 

or concepts within your presentation. 

Text placeholder

Move this preformatted text placeholder to the poster to add a new 

body of text.

Picture placeholder

Move this graphic placeholder onto your poster, size it first, and then 

click it to add a picture to the poster.
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• There was a shift in learning styles for one participant after 
the intervention and an increase in other participants to 
the reflector learning style

• The post assessment was conducted during an increase of 
the active learning activity of scholarly writing and 
publication

• This study can be translated to nursing orientation groups 
and used as a guide for preceptors to help identify learning 
styles of novice nurses

• Limitations: Small study group

Daryn Brauner, MSN, RN, CEN​, Judith Darlucio, BSN, RN, CMSRN​, Cheryl Green, PhD, DNP, RN, LCSW, CNL, CNE, MAC, FAPA​, Todd Lane, MAT, MLS​, Stacey 

Peace, MSN, RN, CPHQ

Applying Kolb's Theory of Experiential Learning in the Development of an 
Evidenced-Based Practice & Research Council at an Acute Care Hospital 

• Completion rate for pre/post-tests: 100% (n=5). 
• Pre-test results: Reflectors( n=4), Theorists and 

Pragmatists (n= 1), Activist (n=0).
• Post-test results: Reflectors (n=5), Theorists, 

Pragmatists, Activists (n=0).

Study Design

Methodology

A descriptive qualitative phenomenological study using the 
Kolb’s Learning Style Questionnaire to explore the 
effectiveness of Kolb’s Experiential Learning Theory in the 
personal and professional development of nurse leaders 
who are members of a Nursing Research and Evidenced-
Based Practice Council of Bridgeport Hospital

Council members were issued the 80-question Kolb's 
Learning Style Self-assessment in August 2024 to determine 
which style of learning is preferred. 

Council members were then instructed in the process of 
data gathering, literature review, deciphering legitimacy of 
data, project planning, and implementation. Lastly, the 
Council successfully wrote a scholarly manuscript and 
published an article within the journal Dialogues in Health.

The self-assessment was re-issued in October 2024 after 
the group participated in learning modules on active 
learning: article and video.

The use of humanistic learning theory which is learner 
centered and promotes individual development through 
active engagement is a salient feature of Nursing 
professional development. 

Humanistic learning theory was popularized by Knowles 
(1984) and further refined by Kolb (1988).  The Kolb scheme 
is made up of four distance phases which offers the adult 
learner a concrete experience on which they can reflect. 

These theories are highly applicable to the adult learner 
because they closely align with adult learning styles (Ward, 
Gordon & Kirkman, 2024).

The objective of this study is to explore how experiential 
learning impacts the development of Nursing Research and 
Evidenced-Based Practice Councils members. 

Activist- Engaged by new experiences and challenges, and 
hands-on learning

Reflector- Observe and analyze before acting. Take a 
methodical approach from different perspectives

Theorist- Focus on logical and systematic ideas in 
structured learning environments. 

Pragmatist- Enjoy applying new ideas to real-world 
situations. They like clear, tangible objectives and are 
practical in their approach
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