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RESIDENT EMPLOYMENT AGREEMENT 
 
 THIS RESIDENT EMPLOYMENT AGREEMENT (the “Agreement”) is effective as 
of July 1, 2026 (the “Commencement Date”) and is by and between Hartford Hospital (“Hospital”) 
and _____________________ (“Resident”). (Hospital and Resident may be referred to herein 
individually as a “Party” and collectively as the “Parties”). 
 
 WHEREAS, Hospital, as Sponsoring Institution, sponsors a Residency program of graduate 
medical education, _______________________________, which enables competent resident 
physicians to become qualified in their respective specialties (said residency program being 
hereinafter referred to as “Program”).  
 
 WHEREAS, Resident is a medical doctor who has successfully graduated medical school 
who, following application, has been deemed qualified to be accepted for enrollment in Sponsoring 
Institution’s graduate medical training program. 
 

WHEREAS, Hospital desires to employ Resident to undergo professional training and 
evaluation related to the Program. 
  

NOW, THEREFORE, in consideration of the mutual covenants and agreements 
hereinafter expressed, other valuable consideration, the receipt of which is hereby acknowledged, 
the Parties hereby agree as follows: 
 
1) Residency Program. Hospital participates in the Program to further train and develop the 

medical skills of medical school graduates desiring to practice the profession of medicine. The 
academic courses, schedule of specific assignments, and call schedule are subject to periodic 
modification and adjustment by Hospital in consultation with the Program Director, as 
identified on the signature page to this Agreement, or designee. Hospital’s participation in the 
Program is guided by the standards of the ACGME or other accreditation or regulatory body 
as appropriate, and applicable state medical board requirements.  

a) Appointment, Adverse Action, Dismissal, Non-Promotion, and Non-Renewal. Hospital 
has offered and Resident has accepted an appointment to a __________ position as a 
physician-in-training in the Program at a post-graduate year level of training. This 
appointment shall be for the Term set forth in Section 6(a). Re-appointment, promotion, 
and graduation are contingent upon satisfactory compliance with the defined goals and 
objectives of the Program and Hospital GME policies and procedures. The conclusions of 
the Program Director, in consultation with the Clinical Competence Committee of 
Resident’s Program, based on individual evaluations, semi-annual progress reports and all 
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other available information, will provide the basis for determining whether a resident is 
ready for advancement to the subsequent year of the Program or for graduation from the 
Program. When a resident receives notice of any action by the Program Director which 
would prevent Resident from normal progress in completing the full term of a residency or 
that constitutes an academic deficiency, the circumstances shall be governed by the 
Academic Deficiencies and Code of Conduct Violations/Non-Academic Deficiencies 
Review Procedures policy in the GME Policies & Procedures Manual, as they may be 
amended from time to time.  

2) Appointment/Employment Contingencies: This appointment and Resident’s employment with 
Hospital is contingent upon Resident’s successful completion of all Program requirements and 
prerequisites, to include: 

a) Graduating from: 

i) A medical school in the United States accredited by the Liaison Committee on Medical 
Education;  

ii) A college of osteopathic medicine in the United States accredited by the American 
Osteopathic Association; or  

iii) A medical school outside of the United States and meeting one of the following 
additional qualifications: 

(1) Resident holds a currently valid certificate from the Educational Commission for 
Foreign Medical Graduates prior to appointment; or 

(2) Resident holds a full and unrestricted license to practice medicine in a United States 
licensing jurisdiction in his or her current ACGME specialty/subspecialty program. 

b) Providing appropriate United States Medical Licensing Exams (USMLE), Comprehensive 
Osteopathic Medical Licensing Examination (COMLEX), or equivalent examination score 
reports. 

c) Passing all relevant examinations. 

d) Passing a pre-employment screening physical examination, TB screening, drug screening, 
fingerprinting, a criminal background check, and DCF background check in accordance 
with applicable laws and ACGME requirements. 

e) Providing documentation of meeting all required vaccines recommended for healthcare 
workers or required by Hospital, unless granted an exemption in accordance with Hospital 
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policies and procedures. 

f) Successfully completing the U.S. Citizenship and Immigration Services Employment 
Eligibility Verification (Form I-9), which requires providing documentation establishing 
Resident’s present eligibility to work in the United States. 

g) Completing any other employment requirements specific to Resident’s position, Program, 
Hospital policies and procedures, and ACGME requirements. 

h) Having not been (i) convicted of a criminal offense that falls within the ambit of 42 USC 
§ 1320a-7(a) (i.e., any conviction relating to the Medicare or Medicaid program, patient 
abuse, felony conviction relating to health care fraud or felony conviction relating to 
controlled substances), or (ii) excluded, debarred, suspended or otherwise ineligible to 
participate in the federal or state health care programs or in federal procurement or non-
procurement programs. 

3) Resident Responsibilities: During the appointment period, Resident shall: 
 

a) Review and agree to comply with all Hospital policies, privileges, procedures, and 
responsibilities, including the House Staff Manual and the GME Policies & Procedures 
Manual, as they may be amended from time to time. Further information shall be provided 
at Resident’s institutional and program orientations. 

b) Not receive any fees from patients for services rendered in connection with Resident’s 
responsibilities as a resident. 

c) Fulfill all responsibilities as a resident, which involves a combination of supervised, 
progressively more complex, and independent patient evaluation and management 
functions as well as formal educational activities. 

d) Acknowledge that Resident’s level of competence and qualifications for advancement and 
reappointment shall be determined by the Program Director, Sponsoring Institution, and 
the Hospital’s Medical Education Department with regularly occurring performance 
evaluations. 

e) Participate in safe, effective, and compassionate patient care. 

f)   At all times Resident is providing services on behalf of Hospital, Resident shall provide  
services to Hospital patients as directed by Hospital, without regard to age, sex, disability, 
disease process, creed, ethnic origin, third party payer coverage status, or ability to pay, or 
protected classes against whom discrimination is prohibited by law. 
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g) Comply with additional responsibilities including, but not limited to: 

i) Develop an understanding of ethical, socioeconomic, and medical/legal issues. 
ii) Apply cost containment measures in the provision of patient care. 
iii) As appropriate, assume responsibility for teaching and supervising residents and 

students. 
iv) Participate in all appropriate institutional orientations, educational assigned programs, 

and other activities involving attending staff. 
v) Participate in institutional committees. 
vi) Comply with Program specific board requirements. 
vii) Comply with applicable State of Connecticut licensure requirements. 

 
4) Duties of Hospital. Hospital is committed to providing a suitable environment for graduate 

medical educational experiences within the confines of the Program as determined in 
Hospital’s discretion. Hospital shall provide Resident with ongoing evaluation, counseling 
and, where appropriate, advancement within the Program.  

 
5) Compensation and Benefits. 

a) Annual Stipend. Residents shall receive the annual stipend (salary) set forth on Exhibit A, 
with payments to be made in accordance with Hospital’s usual and customary practices. 

b) Benefits. Hospital shall provide Resident with the benefits more particularly set forth on 
Exhibit A. 

c) Professional Liability Insurance. Hospital shall provide Resident coverage for any 
professional liability/medical malpractice claims, lawsuits, or other similar matters brought 
against Resident arising from Resident’s professional services within the scope of 
Resident’s assigned employment duties for or on behalf of Hospital. The insurance 
protection is provided under the same insurance coverage and limits that apply to the 
Hospital employees. Upon termination of Resident’s employment, Resident will be 
covered in perpetuity for Residents’ prior acts (a.k.a. tail coverage), meaning that Resident 
is covered for any claims, lawsuits, or other similar matters brought against Resident after 
Resident’s cessation of employment that relate to Resident’s professional services within 
the scope of Resident’s employment duties performed while employed. A certificate of 
insurance detailing Resident’s liability coverage will be provided before the start of the 
appointment or prior to any substantial change to the details of professional liability 
coverage. 
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6) Term/Termination. 

a) Term. This Agreement and corresponding Resident’s employment shall commence on 
Commencement Date and remain in full force and effect through June 30, 2027, unless 
earlier terminated as set forth herein (the “Term”). 

b) Program Termination. Hospital makes no representation, warranty, or guarantee respecting 
continuity of the Program beyond the Term of this Agreement. Hospital reserves the right 
to terminate, amend, modify, or otherwise change its participation in the Program at any 
time. Accordingly, this Agreement and Resident’s employment may be terminated in 
conjunction with any termination of the Program in accordance with the Closures and 
Reductions in Programs and Program Size Policy, as it may be amended from time to time. 

c) Termination For Cause. Falsification of any information supplied to the Hospital by the 
Resident as part of the entrance requirements of the Program, or knowingly giving false 
information or assisting others in doing so constitutes grounds for immediate dismissal of 
the Resident from the Program. If the Resident has: (a) materially failed to comply with 
any specific obligations or intent of this Agreement; (b) failed to comply with Program, 
Hospital, and Sponsoring Institution requirements, duties, and objectives; (c) failed to 
comply with the bylaws, policies, rules, and regulations of the Hospital or Sponsoring 
Institution policies, procedures; or (d) failed to comply with professional and/or ethical 
standards, Resident may be subject to disciplinary action in accordance with the Hospital 
policies and procedures and/or the Academic Deficiencies and Code of Conduct 
Violations/Non-Academic Deficiencies Review Procedures policy, as they may be 
amended from time to time.  A Resident may immediately be suspended from any patient 
care activity based on concerns that continued patient care activity could seriously affect 
immediate patient care. Such suspension shall then be addressed through the Hospital 
policies and procedures and/or the Academic Deficiencies and Code of Conduct 
Violations/Non-Academic Deficiencies Review Procedures policy.  

7) Miscellaneous. 
 

a) Governing Law. This Agreement shall be governed and interpreted in accordance with, and 
the rights of the parties shall be determined by, the laws of the State of Connecticut. 

b) Waiver. Failure by either party to exercise its rights as defined in this Agreement shall not 
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constitute a waiver of its rights in the event of a recurrence of an offending event. 

 

 

c) Notices. Any and all notices or other communications required to be provided hereunder 
shall be in writing and delivered, either personally or by courier, sent by Certified Mail, 
Return Receipt Requested, via electronic delivery with confirmed receipt, to the intended 
recipient at the following address, or to such other address as may be provided in writing 
by a party to the other, and shall be deemed given when so received. 

Hospital:     Resident: 

 
Hartford Hospital Last known address in   
80 Seymour Street personnel file 
Hartford, CT 06106  
  

 
With a copy to: 

Hartford HealthCare Corporation 
Legal Department - CPC 
100 Pearl Street, 8th floor 
Hartford, CT 06103 

 

d) Assignment. Neither party shall assign this Agreement without the prior written consent of 
the other party, except that Hospital may assign this Agreement to a Hospital-affiliated 
organization. Notwithstanding the foregoing limitation on assignment, this Agreement 
shall be binding upon and shall inure to the benefit of both parties and their respective 
successors and assigns. 

e) Amendment. No alteration or modification of this Agreement, including the Exhibit 
attached hereto, shall be valid unless made in writing and executed by each of the parties 
hereto. 

f) Further Actions. Each of the parties agrees that it shall hereafter execute and deliver such 
further instruments and do such further acts and things as may be required or useful to carry 
out the intent and purpose of this Agreement and as are consistent with the terms hereof. 

g) Entire Agreement. This Agreement and the Exhibit attached hereto constitute the entire 
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understanding between the parties regarding the subject matter of this Agreement, and 
supersede any prior oral or written representations and understandings regarding the 
subject matter of this Agreement.  

 

h) Counterparts. This Agreement may be executed in more than one counterpart, and each 
executed counterpart shall be considered as the original. 

i) Survival. The covenants contained in Sections 5(c) and 7 shall survive any termination or 
expiration of this Agreement. 

j) Electronic Signature. The parties agree that this agreement may be electronically signed. 
The parties agree that any electronic signatures appearing on this agreement are the same 
as handwritten signatures for the purposes of validity, enforceability, and admissibility. 

IN WITNESS WHEREOF, the parties hereby execute this Resident Employment 
Agreement as of the date first written above. 
  

Hospital: 
 
Hartford Hospital 
 
 
By:   _______________________________ 
Name:   
Title:    Chief Academic Officer/Designated 
Institutional Official  
 
Date:_______________________________ 

Resident: 
 
 
 
 
By:  _______________________________  
Name: _______________________________ 
      
 
Date:________________________________ 

 
 

 

By:  _______________________________ 
Name: _______________________________ 
Title: Program Director    
 
Date:_______________________________ 

 



 

 
8  

EXHIBITA 
RESIDENT SALARY AND BENEFIT SCHEDULE 

 
A. Annual Stipend. Hospital shall pay the Resident an annual stipend (salary) of 

_____________________ ($_________). Salary payments shall be made in accordance with 
Hospital’s usual and customary payment practices. Resident shall also receive a meal allowance 
and an educational allowance in accordance with Program and Hospital policies. 

 
B. Benefits. Resident shall receive the following benefits in accordance with the terms 

and conditions of the Hospital’s current benefit plans and/or policies. The benefits listed below 
may be unilaterally modified by the Hospital from time to time. 

 
i. Health, Dental, and Vision Insurance:  Hospital shall provide Resident and eligible 

dependents with medical, dental, and vision insurance, beginning on the first day of insurance 
eligibility for all academic year hires. For off-cycle start dates, coverage begins on the day of hire. 
The details of insurance plans will be provided prior to commencement of employment. For all J-
1 exchange visitors and accompanying J-2 dependents, coverage will be in accordance with 
applicable regulations (22 C.F.R. § 62.14). J-1 Visa holders will be eligible to participate in an 
international plan. 

ii. Group Life Insurance: Hospital shall provide Resident Group Life insurance 
commencing on the first day of employment, if the first day of employment is the first day of the 
month. If the first day of employment is a day other than the first day of the month, coverage will 
commence the first day of the following month. 

iii. Disability Insurance:  Hospital shall provide Resident with employer-paid short-
term and long-term disability coverage, beginning on the first day of disability insurance 
eligibility.  

iv. Worker's Compensation:  Hospital will provide Worker's Compensation Insurance 
to the Resident consistent with the Hospital's employee group plan/program. 

v. Leave:  Hospital shall provide resident leave and paid time off in accordance with 
Connecticut and federal laws, Hospital policies, and the Absence Policy in the GME Policies & 
Procedures Manual, as they may be amended from time to time. This Absence Policy contains 
information on the effect, if any, of leaves on the ability of residents to satisfy program 
requirements for completion. If there is a conflict between applicable laws, GME policies, and/or 
Hospital leave policies, the more generous leave provision shall control.  
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vi. Other Program Benefits: Resident’s employment at Hospital in the Program is 
subject to the additional benefits and conditions set forth below: 

1. Counseling and Support Services: A Resident who wishes to seek confidential free 
counseling services for themselves and/or immediate family can call the Employee 
Assistance Program (EAP) at 1-800-526-3485 on a twenty-four hour, seven-day week 
basis. The EAP counselor provides short-term counseling and guidance (up to five 
sessions). Referrals are also available for ongoing or specialized services. 
 

2. Physician Impairment: Further information regarding physician impairment and available 
resources can be found in the Fitness for Duty policy of the GME Policies & Procedures 
Manual as it may be amended from time to time.  

 

3. Access to Information Related to Eligibility for Specialty Board Examinations:  Hospital 
maintains several resources containing residency program accreditation standards and 
board certification standards, including in the individual residency offices. The  ACGME  
program   accreditation   standards   are   available on its website.  
 

4. Outside Professional Activities. Each Program Director, in consultation with the 
Designated Institutional Official (DIO), shall determine whether moonlighting and/or extra 
credit activities are available options for residents in that program. Each program will have 
a program specific moonlighting/extra credit policy. Residents are not required to engage 
in moonlighting/extra credit. Hospital, the Program, or the ACGME may prohibit 
moonlighting/extra credit by residents. Such activities will not be covered under Hospital’s 
professional liability policy. 
 

5. Clinical and Educational Work Hour Policy: Hospital maintains a Clinical and Educational 
Work Hour Policy to support the physical and emotional well-being of residents, to 
promote an educational environment, and to facilitate patient care. Please see the Clinical 
and Educational Work Hours policy in the GME Policies and Procedures Manual, as it 
may be amended from time to time, for additional information regarding clinical and 
educational work hours. 
 

6. Concern, Complaint, and Grievances: Hospital is committed to fostering an environment 
where residents feel comfortable raising concerns, complaints, or grievances. Multiple 
avenues to report are available. Further information on these avenues and processes can be 
found in the Reporting Concerns, Complaints, or Grievances policy in the GME Policies 
& Procedures Manual, as it may be amended from time to time. 
 

http://www.acgme.org/
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7. Further information regarding Hospital’s residency programs can be found at:  

https://hartfordhospital.org/health-professionals/education/residencies-
residentships/about.  

https://hartfordhospital.org/health-professionals/education/residencies-fellowships/about
https://hartfordhospital.org/health-professionals/education/residencies-fellowships/about
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